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What is the Scientists Role?

• Haematology’s critical role in diagnostics, 
monitoring, and improved patient outcomes.

• The healthcare science workforce:
• Biomedical Scientists

• Generic Portfolio
• Specialist Portfolio
• Certificate of Expert Practice
• Diploma of Expert Practice
• Higher Specialist Diploma
• Diploma of Higher Specialist Practice (R&D and 

Reference labs)
• Clinical Scientists

• STP
• HSST
• FRCPath

• Goal: Effective, well-supported training = safe, 
high-quality services



Movement between pathways is possible with 
support and planning.

Equivalence.

Concerns:
• Workforce shortages

Specific Concerns: 
• Morphology
• Engagement (from both sides)
• Financial constraints





Common Pitfalls in Training Delivery

Lack of Time: Service pressures reduce protected learning

Inconsistent Supervision: Supervisors unavailable or untrained

Poor Communication: Gaps between training bodies and departments

Burnout: Exams + work + life stressors

Limited Career Visibility: BMS & STP unclear on progression



Foundations of Good Training Support

Clinical & Educational 
Supervisors: Guidance, 
feedback, assessment

Workplace Training 
Officers: Competency 
delivery and support. 

One size does not fit all. 
Think outside the box.. 

Professional Bodies: 
IBMS, AHCS, NSHCS, 

BSH, RCPath

Trainee Networks & Peer 
Groups: STP / HSST and 

BMS – HCS National 
Network

Institutional Support: 
Protected training time, 

CPD, study leave



Creating a Stronger Training Environment

• Departmental 
Training Culture: 
Prioritise training

• Standardised 
Induction & 

Timetables: Clear 
competency goals

• Active 
Supervision: 

Mentorship beyond 
sign-offs

• Regular Progress 
Reviews: Quarterly 
feedback meetings

• National 
Resource Sharing: 

Learning materials, 
mocks, logs





Key Takeaways

Structured 
support is 

critical at all 
levels of training 
(including post 

HSD and HSST). 

Supervisors 
must be trained, 

available, and 
proactive.

Departments 
benefit from 

well-trained staff 
in safety and 

retention.

Every training 
interaction is an 

investment in 
the future 
workforce.



Open Discussion & Q&A
• What works in your 

department?
• What challenges do you face?
• How can we support each 

other better?
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